[image: image1.jpg]MefooTyme




MoodTyme's Standards of Business Conduct 

We oversee our company in compliance with laws and regulatory requirements.

Regulatory Compliance: We are aware of and obey the laws and regulations that govern the global management of our business. We are responsible for understanding these laws and regulations as they apply to our jobs and for preventing, detecting, and reporting instances of non-compliance to a member of MoodTyme's management, Human Resources, Legal and Corporate Affairs, Advisory Board, Employees, and of our business relations.

Political Activities and Contributions: MoodTyme employees are encouraged to exercise their right to participate in political activities. Any decision to become involved is entirely personal and voluntary. Employees' personal political activities are done on their own time and with their own resources.

Regulatory Investigations, Inspections, and Inquiries: We are diligent and honest in our discussions with regulatory agency representatives and government officials.

International Business Activities: MoodTyme respects the diverse cultures, customs, and business practices it encounters in the international marketplace, complying with both U.S. and international laws and regulations where we do business.

Sensitive Payments: MoodTyme complies with the anti-corruption laws of the countries in which it does business, including the United States Foreign Corrupt Practices Act ("FCPA"). In compliance with the FCPA, MoodTyme and its agents/partners/representatives will not make any direct or indirect payments or promises of payment to foreign government officials for the purpose of inducing the individual to misuse his/her position to obtain or retain MoodTyme business.

Anti-Boycott Requirements: MoodTyme complies with U.S. law that prohibits participation in international boycotts that are not sanctioned by the U.S. government.

Export Control: In order to protect U.S. national security, implement U.S. foreign policy, and preserve scarce resources, the United States government restricts the export of certain technology and products, including certain computer software and technical goods. We observe restrictions applicable to our business placed on the export and re-export of a U.S. product or component of a product, good, service, or technical data.

Fair Competition and Antitrust: As a global business, we encounter laws and regulations designed to promote fair competition and encourage ethical and legal behavior among competitors. Antitrust laws and fair competition laws generally prohibit any activity that restrains free trade and limits competition. We conduct our business in compliance with these laws.
We are responsible stewards in the use, protection, and management of MoodTyme's assets.

Financial Integrity: We honestly and accurately record and report business information, complying with all local, state, and federal laws regarding record completion and accuracy.  

Use and Protection of Assets: We wisely use and protect the assets of the company. We specialize in working as a group of resourceful team players, dedicated and focused with a cooperative 'iron sharpens iron' spirit, directed toward our common goals.
Fiscal Responsibility: MoodTyme employees exercise good stewardship over and spend MoodTyme funds in a responsible manner.
Intellectual Property: We comply with the laws and regulations that govern the rights to and protection of our own and others' copyrights, trademarks, patents, trade secrets, and other forms of intellectual property.

Creation, Retention, and Disposal of Records and Information Assets: We create, retain, and dispose of our business records and information assets, both written and electronic, as part of our normal course of business in compliance with MoodTyme policies and applicable regulatory and legal requirements.

Confidential and Proprietary Information: We respect our ethical and legal responsibilities to protect MoodTyme's confidential and proprietary non-public information and communicate it only as necessary to conduct MoodTyme's business. We do not use this information for our personal advantage or for non-Moodtyme business use, and maintain this confidentiality even after MoodTyme no longer employs us.

Conflicts of Interest: MoodTyme employees are expected to act in MoodTyme's best interests and to exercise sound judgment unclouded by personal interests or divided loyalties. Both in the performance of our duties for MoodTyme and our outside activities, we seek to avoid the appearance of, as well as an actual, conflict of interest. If in doubt about a potential conflict, speak with your immediate supervisor, manager, another member of management. 

Gifts and Entertainment: MoodTyme policy and practice encourage the use of good judgment, discretion, and moderation when giving or accepting gifts or entertainment in business settings. Gift giving and entertainment practices may vary in different cultures; however, any gifts and entertainment given or received must be in compliance with law, must not violate the giver's and/or receiver's policies on the matter, and be consistent with local custom and practice. We do not solicit gifts, entertainment, or favors of any value from persons or firms with which MoodTyme actually or potentially does business. Nor do we act in a manner that would place any vendor or customer in a position where he/she may feel obligated to make a gift, provide entertainment, or provide personal favors in order to do business or continue to do business with MoodTyme.

Purchasing Decisions and Practices: In our purchasing decisions, negotiations, contract development, and contract administration we comply with the applicable laws and regulations that govern those relationships.

We share in innovation and leadership, establishing a new standard and moral responsibility in business.

Responsible Leadership: We are obligated to not only instill a sense of duty and accountability in our company team and businesses but also to hold ourselves highly accountable to the social force of our clients, customers, partners and affiliates, delivering a proper image that enhances and expands community and family values

Product and Service Quality: Through multiple companies, we are awarded a wide range of opportunities to continually advance, influence, and inspire the present and future world. MoodTyme's businesses, products and services are mandated to provide excellence. 
Communication: We are accountable and responsive to the needs of our customers, consumers, and partners and take our commitments to them seriously. Our advertising, sales, and promotional literature seeks to be truthful, accurate, and free from false claims.

Clarity: Conveying the values of MoodTyme is of extreme importance. We hold ourselves responsible and consider these fundamentals a way of life. Through envisioning, planning, researching and timely application, we are not only able to communicate and implement our business ideas, but also maintain our values with precision and dedication.
We deliver a progressive, respectful and exciting work environment.

Enthusiasm: We encourage our team of professionals to rely upon their individual inner-child for fresh ideas, enthusiastic leadership and energizing curiosity. 
Innovation: We work diligently, excogitating and researching new procedures, discovering new originations and conceiving new visions, while creating new inventions and advancing the ones that guided us to where we are today.
Equal Employment Opportunity: MoodTyme provides equal employment opportunity to all qualified employees and applicants. We humbly display our appreciation, while proclaiming our dedication to the brotherhood of mankind. We do not unlawfully discriminate on the basis of race, color, sex, sexual orientation, religion, national origin, marital status, age, disability, or veteran status in any personnel practice, including recruitment, hiring, training, promotion, and discipline. 

Safety and Health: A safe and clean work environment is important to the well-being of all MoodTyme employees. We are responsible, caring members of the global community.

Environment, Community, and Giving Back: As a growing company, giving back is our guide. We take pride in initiating and supporting charitable causes that help encourage and propel society. To "Become Endless" as our motto states, one must endure with time, knowing that there is no measure of time for greatness. At the same time, we must use every chance we get to give back to the many communities that enable us to continue our vision.
